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2020 Annual Newsletter          
Our Firm 

 

The Firm continues to grow and we are still more 

than happy to talk to prospective, new clients on a 

whole range of matters and ways that we can 

possibly assist them with their business. 

 

Firm Profile 

 

Accountants/Directors 

 

We would like to acknowledge our staff and if the 

Directors are unavailable then please feel free to 

talk to them about any of your matters.  If needed 

they can involve other staff if the primary 

accountants are unavailable. 

 

Don Robertson: JP B.Com. (Ag) B.Com C.A.  

Steve Kelliher: B.Com. C.A. 

Geoff White: B.Com. Dip Com. C.A. 
 

Accounting Technicians - 

 Dianne McNicholl 

 Gillian Kershaw 

 Jessi Puentener: B.AM 

 Ricky Allin: B.Com. 

 Adrienne Saunders 

 

Payroll - 

 Larissa Dent 

 

Tax Administration - 

 Sandra Cranstoun 

 

GST/Tax - 

 Dallas Faass 

 Elaine Basobas 

 Jennifer Beach 

 

Xero Consulting/Training - 

 Dee Bigelow 

 

Office Administrators - 

 Leeann McAuley 

 Sharleen Jarvis 

 Erin White 

 

GO TO THE LAST PAGE (5) FOR COVID-

19 TAX RELIEF MEASURES  

Tax Rates 

 

 Income $0 to $14,000          10.5% 

 Income $14,001 to $48,000 17.5% 

 Income $48,001 to $70,000    30% 

 Income over $70,000     33% 

 Companies            flat 28% 

 Trusts             flat 33% 

 

    

            
 

Important Dates 

 

7th April 2020      Terminal Tax for Year End  

                           31st March 2019 

7th May 2020       Final Provisional Tax for Year End 

                           31st March 2020 

         
See us at www.prosser-quirke.co.nz 

 

Business Advisory  

 

As accountants we are often asked for advice by 

many types of businesses in many different 

sectors, this diverse range of requirements is what 

keeps our profession interesting and evolving. It is 

also what makes us the right people to ask these 

questions, because we see the structures and 

systems of so many entities on a day to day basis 

we are constantly learning and developing new 

and varied methods for dealing with business 

problems. We are not saying we have all the 

answers for every question, but we will often be 

able to ask the question in a different way or make 

a suggestion that may lead to you finding a 

solution for your business, so before you rush off 

and sign a “business coach” up as yet another 

ongoing expense to your entity give us a call and 

come in for a chat, we pride ourselves on being 

approachable and helpful.    

 

 

http://www.prosser-quirke.co.nz/
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Business and Succession Planning  

 

“Cash in” or pass on to the next generation? It 

doesn’t matter which you think is right for you, the 

chances of it working out how you would like are 

much higher if you have given it some thought and 

have a plan. While sometimes the conversations 

around succession can be very difficult they are 

some of the most important conversations you can 

have with regard to your business and its future. 

Too often we see people work their hearts out 

over long periods of time and ignore these issues 

just to have the successful business they have 

created close or lose direction when they are 

wanting to move on to the next phase of their lives.  

It doesn’t matter if it is selling your business to an 

employee, a complete stranger or if it is structuring 

it correctly for the next generation in your own 

family to come through and put their spin on 

things, we can help and it is important you get this 

right. So if you see this as being important to you 

and your business within the next 10 years I urge 

you to come and have a chat to us about it.  Don’t 

put it off make the call.    

 

Compliance and Tax 

 

While compliance and tax may not be the most 

exciting proposition to most of you, it remains at 

the heart of the accounting profession and plays a 

very important part of what we can do to help 

clients avoid stress and free up time to spend on 

the more interesting and dynamic sides to their 

businesses. There are many systems and 

developments to systems that can help us with 

effectively and efficiently tending to these tasks, 

but the truth still remains that any system is only 

as good as the information that is given to it. No 

one can make steak out of mince.    

 

Here at Prosser Quirke we have experienced staff 

that excel in many of the systems available, 

meaning we cannot only deal with the systems in 

house but we are also in a great position to give  

 

advice and help keep your chosen system up to 

date and giving you accurate and timely 

information to make your decisions with and base 

you compliance reports and filings on.  

Should you feel that something isn’t making sense 

or that your system is missing something, please 

talk to us, as often the sooner we are involved the 

less we need to do to get it correct and help you 

back onto the right track. 

 

Financial Year End 31/03/2020 

 

Below are some important items to consider and 

review for your 31 March 2020 financial year end. 

 

Debtors: (money owed to you) (Accounts 

Receivable): Include invoices that you have 

issued before balance date but have been paid for 

after balance date.  If you get paid once a month, 

your April payment is probably for work done in 

March.  This money forms part of your income for 

31 March 2020. 

 

Bad Debts:  Write off any bad debts i.e. do not 

include uncollectable debts in the debtors list that 

you send to us.  Or at least tell us what they are! 

 
  

Creditors: (money owed by you) (Accounts 

Payable): Include all amounts that you owe to 

suppliers at 31 March 2020. 

 

Stock: If the total value of your trading stock is 

greater than $10,000 you need to count your stock 

at balance date.  Any stock that is obsolete or has 

been disposed of should be written off. 

 

Businesses that have work in progress and partly 

completed work should value this work at direct 

costs of materials, labour and any other 

processing costs. 
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Fixed Assets: Review your fixed asset register 

and advise us of any assets no longer in use that 

should be written off. 

 

Repairs and Maintenance:  At year end the 

repairs and maintenance account should be 

reviewed to consider whether there is any capital 

expenditure.  Amounts should be capitalised if the 

expenditure is greater than $500 and relates to the 

purchase of a new asset or improving or replacing 

a significant part of an asset).  Low value assets 

under $500 can be expensed and claimed in full in 

the year of purchase. 

 

Payday Filing 

As many of you will be aware the Inland 

Revenue Department are introducing their 

system of looking after Payrolls and PAYE, this is 

called Pay Day Filing and the employer has to 

file the information with the Inland revenue 

Department within two days of each pay period. 

The payment of PAYE is still on the 20th of the 

month following the pay period. 

What this leads into is that many of our 

employers are now having to subscribe to 

software systems that help automate that 

process.  We are the Payroll agents for quite a 

number of clients and can look after that 

administration function on your behalf.  We ask 

that you send in the employees details and then 

we process the payroll for you. 

If you are interested please contact your 

accountant or Larissa who handles our payroll 

system for us. 

Ring fencing of rental leases 

From 1 April 2019 residential property rental 

losses are to be “ring fenced” and can only be 

offset by rental profits.  In the past the rental 

losses could be offset against other income (and 

in most cases result in a Tax Refund). 

The losses can be carried forward and offset 

against future profits or claimed when the 

property is sold. 

Vehicles: If you need to keep a log book to 

determine the private share of running costs, it 

has to be for a three month consecutive period. 

Check to see when you last completed a log book.  

Inland Revenue requires you to complete a new 

one every three years. 

Donations: Individuals can claim a tax credit 

equal to 1/3rd of all charitable donations made.  

Inland Revenue recently issued a publication 

clarifying payments made to attend a private 

education centre are considered a substitute for 

fees, and not a gift and therefore not claimable as 

a donation. 

Entertainment:  You will need to identify 

entertainment expenses separately as they are 

generally only 50% deductible unless the 

expenditure meets specific Inland Revenue 

criteria. E.g. food and drink consumed while 

travelling on business or at promotions open to the 

public, or at certain conferences. 

Bank Accounts:   Evidence is needed of all bank 

balances as at balance date. Although a number 

of clients are using online accounting products 

such as Xero and MYOB, we still require copies of 

bank statements at 31 March 2020 for all bank 

accounts including term loans to confirm year end 

closing balances.  Printouts from your internet 

banking are acceptable. 

Primary Sector 

Putting the droughts to one side the farming 

industry has generally enjoyed a solid couple of 

years.  The dairy pay-out appears to have 

bounced back and it is now at levels that make 

dairying sustainable going forward.  

        

 

 

 

 

As always we are more than happy to discuss 

your current structure and succession planning 

and at any point in time are dealing with a number 

of clients looking at their various options going 

forward. 
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Commercial Sector 

This once again has a whole range of different 

clients with different outcomes.  While some 

businesses are struggling (especially in the retail 

sector) others in more niche markets are going 

quite well. 

As with a lot of businesses it is a case of while it 

is going well making sure you have your systems 

right, that you are working as efficiently and 

effectively as possible and that you have enough 

put aside for the periods when it is quiet. 

Computer Systems & Monthly Reporting 

As many of you will be aware we support not only 

MYOB but also XERO.  If you have any queries 

with regards to operating of these systems and in 

particular as you upskill please feel free to contact 

our office and we can assist you with the transition 

towards understanding your systems better. 

        

 

 

 

 

 

 

 

 

 

 

 

 

We would rather solve problems on the way 

through than having to sort them out at the end of 

the financial year.  Naturally if there are issues 

there can well be ongoing ramifications with 

regards to GST and income tax.  One of the areas 

that appears to crop up on a regular basis is the 

correct treatment of transfers between different 

bank accounts.  We need to make sure that you 

are treating these appropriately and making sure 

that both the GST and tax treatments are correct. 

We actively support all packages and are more 
than happy to have conversations around which 
one would potentially best suit your business and 
the way you operate.    

 
 
 
Prosser Quirke Chartered Accountants 

PO Box 4 

6 Blake Street 
RANGIORA 7440 

E-mail:  team@prosser-quirke.co.nz    
 www.prosser-quirke.co.nz 
 
Regular tax updates are posted on our Facebook 
Page. 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:team@prosser-quirke.co.nz
http://www.prosser-quirke.co.nz/
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COVID-19 (Coronavirus)  

TAX RELIEF MEASURES: 

Reintroducing Depreciation for Buildings – 

Depreciation deductions at 2% diminishing value 

will be reintroduced to commercial and industrial 

buildings from the 2021/22 income year.  The 

depreciation deductions will be available to all 

sectors and will apply to both new and existing 

buildings on a permanent basis.  Building owners 

will be able to adjust provisional tax payments 

immediately in anticipation of the additional 

deductions that will become available. 

Increasing the low-value asset write-off 

threshold – 

An immediate tax write-off will be available for 

more low-value assets to encourage spending.  

This incentive is being delivered in two stages.  As 

a temporary measure, assets costing up to 

NZ$5,000 will be eligible for an immediate write-

off for the 2020/21 income year.  From the 

2021/22 income year, the existing NZ$500 

threshold for an immediate write-off will be 

increased to NZ$1,000 on a permanent basis. 

Increasing the provisional tax threshold from 

NZ$2,500 to NZ$5,000 – 

Currently, taxpayers with a residual income tax of 

NZ$2,500 or more are required to pay provisional 

tax throughout the year.  This threshold will be 

increased to NZ$5,000 from the 2020/21 tax year, 

meaning that less businesses will need to front the 

cash to meet their provisional tax obligations. 

Use-of-money interest write-off for struggling 

tax payers –  

Businesses and individuals who are adversely 

affected by COVID-19 and who can demonstrate 

the inability to pay tax by the due date may be 

eligible for a use-of-money interest write-off.  The 

relief will apply to all tax payments including 

provisional tax, PAYE and GST due on or after 14 

February 2020.  Currently, this measure will last 

for two years, unless extended by the  

 

 

 

Government.  Details on objective tests to be 

applied will be released by Inland Revenue in the 

coming days. 

The above changes will be contained in a tax bill 

to be introduced soon. 

If you need any assistance then please feel free 

to contact us with regards to recasting budgets, 

negotiating with the bank and/or any opportunities 

that the various funding packages may offer. 

TWELVE-WEEK WAGE SUBSIDY SCHEME: 

From today (and for the next 12 weeks), wage 

subsidies will be available for all employers that 

are significantly impacted by COVID-19 and are 

struggling to retain employees as a result.  The 

scheme will be open to sole traders and the self-

employed as well as firms.  The subsidy is: 

 NZ$585.80 per week for a full-time 

employee (20 hours or more), or 

 NZ$350.00 per week for a part-time 

employee (less than 20 hours). 

The payment is made as a lump sum for a period 

covering 12 weeks.  The maximum amount any 

one employer can receive is NZ$150,000. 

Employers must have suffered, or be projected to 

suffer, at least a 30% decline in revenue 

compared to last year for any month between 

January 2020 and June 2020.  Applications can 

also be made on the basis of forecast revenue 

loss within the period of the scheme. 

EIGHT-WEEK SCHEME FOR WORKERS, 

CONTRACTORS AND SELF-EMPLOYED 

TAKING COVID-19 LEAVE: 

The COVID-19 leave payment scheme runs for 

the next eight weeks, providing financial support 

to businesses that have workers unable to work 

because they are in self-isolation, are sick with 

COVID-19, or caring for others with COVID-19.  

The scheme applies to employees, contractors 

and the self-employed. 

The payments are the same as for the wage 

subsidy. 

Please go to www.workandincome.govt.nz for 

more details. 

 

http://www.workandincome.govt.nz/
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